Sirovilla Point Lonsdale, (previously known as the Eric Tolliday Units).
Commemorative Tree planted at official opening Neil Tolliday (son of £ric Toiday) and Tolliday family.

OUR PURPOSE
To provide and further develop affordable housing for
independent seniors in connected village communities.

We will do this by acting in accordance with our values.

Our governance will reflect integrity and transparency.

We will be respectful in all our interactions. We will ensure
that our residents are supported equitably and empowered
by being engaged and informed.

Sirovilla’s Strategic Objectives 2022 - 2024 centre on our:
People - our residents, staff, volunteers, stakeholders and board
Partners - our community standing.

Place - our properties, facilities and services.

VALUES INTEGRITY
At Sirovilla our values ACCOUNTABILITY

are a direct reflection TRANSPARENCY
of our philosophy. TRUST
RESPECT EXCELLENCE

Sirovilla Incorporated
ABN 41901 391 780

Locations:

32 - 52 Broughton Drive
Highton VIC 3216

32 - 34 Murray Street
Anglesea VIC 3230

2 Nelson Road
Point Lonsdale VIC 3225

P 0352411517
E info@sirovilla.org.au
W sirovilla.org.au

S

SIROVILLA

ANNUAL
REPORT 2023-24

52ND ANNUAL REPORT
Sirovilla Incorporated
ABN 41 901 391 780

32 - 52 Broughton Drive
Highton VIC 3216

32 - 34 Murray Street
Anglesea VIC 3230

2 Nelson Road
Point Lonsdale VIC 3225




SIROVILLA BOARD

OUR IMPACT

CHAIR'S REPORT
MANAGER’'S REPORT
FINANCIAL STATEMENTS
AUDITOR’S REPORT

SIROVILLA MAINTENANCE
EMPLOYEE EXPERIENCE SURVEY




2

ANNUAL REPORT
2023-2024

SIROVILLA BOARD

Chair Deputy Chair Treasurer
Kate Kerkin Cynthia Scherer Michael Hogan

Shirley Rooney

Brydon King Paul Jamieson Jessica Connor Kennedy Simon Serebryanikov
Don Taylor 1987 Joy Leggo 2018
Geoff Watson 1992 John Temple 2018
David Evans 2011 Nola Fort 2022
Geoff Naylor 2012 Dennis Barker 2023
Hayden Smith 2015 Tim Head 2023
Libby Stapleton Simon Loader

Sirovilla acknowledges the contribution
of Dennis Barker who retired from the
Board late 2023.

KATE KERKIN

CHAIR

BA (I-IONS) MASTERS OF
PUBLIC POLICY; PHD

Social planner consultant
with strong experience in
social infrastructure needs
and strategic planning. Kate
has recently worked with Hal
Bisset and John Thomson to
develop the City of Greater
Geelong Social Housing Plan
2018 - 2014. Kate joined the
Board in 2015.

CYNTHIA SCHERER

DEPUTY CHAIR

BS (HONS), MASTER OF ARTS
Cynthia has over 30 years

of experience in the not-
for-profit and philanthropic
sectors in the United States
and Australia. Cynthia brings
knowledge and understanding
of direct service delivery,
program development and
management, evaluation,
technical assistance and
training, fundraising and
grantmaking. Cynthia is
currently General Manager
of the Anthony Costa
Foundation, a family
foundation in the Geelong
region. Cynthia joined the
Board in 2022.

MICHAEL HOGAN
TREASURER

BBus, CPA

Michael brings financial
management experience
from an extensive career with
not-for-profit aged and acute
care providers in regional and
metropolitan settings. He has
also been a member of a not-
for-profit community based
Board. Michael joined the
Board in 2021.

BRYDON KING

BA (TOWN PLANNING)
Brydon has worked across
the Geelong region in roles
such as Manager Planning
& Development - Surf Coast
Shire and GM Development

& Community Services - Colac
Otway Shire. Brydon currently
runs a consultancy business
assisting Local Government
and private clients with land
use planning applications and
projects. Brydon joined the
Board in 2019.

PAUL JAMIESON

GRAD DIP SPED, DIP T PRIM,
DIP MGT, DIP PROJECT MGT
Paul has held Senior
Management roles in Local
Gouvt, Disability Services

and Education. He has led
successful teams and projects
in Community Development,
Social Planning, Customer
Services, Infrastructure
Planning and Asset
Management and Disability
Services. Paul joined the
Board 2019.

SHIRLEY ROONEY
BA(HONS) LLB AND
GRADUATE DIPLOMA
CORPORATE GOVERNANCE
Shirley, a qualified and
practicing lawyer, lives in
Geelong and considers

that volunteer community
involvement is one way she
can contribute to bettering
the lives and welfare of
members of our community.
Shirley joined the Board in
2019.

JESSICA CONNOR KENNEDY
BAGSCI (HONS), GRADDIP
EDUCATION (SECONDARY),
GRADDIP RURSYSMGT
Jessica has experience in
strategy, team performance,
organisational design and
community engagement
across areas including health,
education and agriculture.
Jessica has led large-scale
democratic engagement
processes for government
agencies and non-government
authorities. Jessica now runs
her own consultancy and
joined the Board in 2023.

SIMON SEREBRYANIKOV

BE / BCOM, GRAD DIP PM,
GAICD

Project professional with

20+ years large project and
operations experience,

with a strong background in
infrastructure, mining and
O&G industries. Simon has

a keen interest in regional
infrastructure and affordable
housing, bringing knowledge
in risk management, financial/
commercial controls, and
process governance to the
Board. Simon joined the Board
in 2023.

LIBBY STAPLETON

BA PUBLIC RELATIONS, GAICD
Libby brings a wealth of
experience through her role
as Councillor, and former
Mayor of the Surf Coast
Shire. A long-time resident of
the region, she is dedicated
to making a meaningful
contribution to quality,
affordable housing needs.
Libby has a professional
background in public relations
and joined the Board in 2024.

SIMON LOADER

GRAD DIP SOCIAL SCIENCE
(PLANNING)

Simon brings knowledge
and skills in the not-for-
profit & philanthropy
sector, governance, project
management, and social/
aged/retirement housing.
Simon is Senior Principal at
Tract Consultants, Geelong
and Victorian Team Leader.
Simon is on the Committee for
Geelong’s Strategy & Policy
Committee, the Property
Council of Australia’s Geelong
Committee and Co-Chair of
the G21 Regional Alliance’s
Transport & Planning Pillar.
Simon Joined the Board in
2024.
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CHAIR’S
REPORT

This will be my last report as Chair of the
Sirovilla Board as | have now been with Sirovilla
nine years, having completed my three-by-
three year terms as a Director. | know that | am
leaving Sirovilla in great hands with Cynthia
Scherer, General Manager of the Anthony Costa
Foundation moving into the role of Chair and
Simon Loader, Senior Principal Town Planner for
Tract Victoria, taking on the role of Deputy Chair.
Michael Hogan, Accountant at Cultura, will also
continue in his role as Treasurer. This is a trusted
and committed leadership team who | know have
Sirovilla’s best interests at heart.

| am very proud of the people we have

recruited to the Sirovilla Board in recent years
with our most recent Directors being: Simon
Serebryanikov who brings worldwide experience
in risk management; Jessica Connor Kennedy
who has in-depth understanding of how
communities work and how best to consult

with them; Libby Stapleton previous Mayor and
current Councillor at the Surf Coast Shire; and
Simon Loader as mentioned above. The skills and
experiences of these Directors, combined with
those of our existing Directors, reflect the level of
interest and respect for Sirovilla across the G21
Region. The future of Sirovilla is clearly in very
good hands!

And what an exciting future it is. Over the last
two years Sirovilla has grown from our two
existing villages in Highton and Anglesea to now
comprise three villages across the G21 Region.
In 2022/3 we successfully applied to manage 16
units in Point Lonsdale owned by the Bellarine

Community Health Centre and located on Crown
Land. Sirovilla invested in the refurbishment of
these units to bring them up to the standard of
our existing units, and successfully identified
eligible residents who now call our Point Lonsdale
Village ‘home’.

The recent growth of Sirovilla would not have
occurred without the skills and enthusiasm of our
new Manager, Vicky Chettleburgh. Vicky brings

a knowledge and enthusiasm to the role that
reaches everyone she meets. She has been integral
to Sirovilla forming new and positive relationships
and partnerships in our new village communities.
Vicky has also built up a new Sirovilla operations
team and is proactive in promoting a culture that
reflects the mission and values of Sirovilla. | thank
Vicky sincerely on behalf of the Board for all her
work and the positive changes she has brought

to Sirovilla. I also thank our fabulous new Sirovilla
team for their enthusiasm, patience and sense

of humour which helps them achieve all that they
do together!

The people | should mention most are, of course,
our residents. You are the people who give Sirovilla
it’s heart and soul and who make our villages
the safe and happy places that they are. While
each of our villages has a range of social groups
and events that occur regularly, these events
differ across the villages as they are initiated

by residents themselves. The Sirovilla team will
continue to work with residents to plan events
that bring the different villages together and
provide opportunities for everyone to be part of
the growing Sirovilla community.

This year our residents at Highton approached
the Board seeking opportunities to raise issues
relevant to them and engage more closely with
Board decisions. We have responded to this
request by developing a Draft Board Residents
Engagement Policy which will be discussed and
develop further with residents later in 2024. This

initiative should provide more opportunities
for Sirovilla residents to participate in the
communities where they live, and in the
overall direction of Sirovilla. The need for an
organisation like Sirovilla continues to grow
with the ongoing housing crisis across
Australia and Victoria.

Our region now has significant numbers of

people aged 65 years and over including:

e City of Greater Geelong 53,240 residents
aged 65 years and over.

e Surf Coast Shire 7,472 residents aged
65 years and over, and

e Borough of Queenscliff 1,484 residents
aged 65 years and over.

These numbers are anticipated to increase

dramatically into the future including:

e City of Greater Geelong - 80,223 residents
aged 65 years and over by 2041, a 55%
increase in this age group between 2021 - 2041

e Surf Coast Shire 14,116 residents aged
65 years and over by 2041, a 95% increase
in this age group between 2021 — 2024

There is clear evidence of need amongst our
aging residents including:
® 58.7% of residents aged 65 years and

over living on the age pension in Geelong 2023

9.0
Group households

375
Single parent

Couple with
children

Figure 2: Estimated Prevalence of Poverty amongst Renting Households — Geelong and Surf Coast 2021

Poverty is defined as: medium household income minus rent, with poverty set at 40% of median

household income Source: Adapted from ABS Census 2021

® 38.5% of residents aged 65 years and over
living on the age pension in Surf Coast 2023.

¢ A staggering 0.107% of dwellings for rent
that are affordable to Centrelink recipients
living in Geelong in 2023.

e And only 0.023% of dwellings for rent that
are affordable to Centrelink recipients living
in Surf Coast in 2023.

Estimates of the prevalence of poverty among
lone person rental households also show:
¢ 40.1% are living in poverty in the Surf Coast Shire
® 46.9% are living in poverty in the City of

Greater Geelong.
e And 70.7% are living in poverty in the

Borough of Queenscliff.

There are also very high levels of financial hardship
among older single people aged 65+ years living in
rental households in 2021 including:
e Greater Geelong: 741 women or 56.3%

of women aged 65+ who are renting; 362

men or 48.4% of men aged 65+ who are renting.

350.0 3285
300.0
250.0

200.0 187.5

Change %

150.0
104.5
100.0

95.0
72.4
33.1404 35.840.3 I I
. Ml H

65-69 70-74 75-79 80-84 85+ total 65 +
Age Groups

mGeelong = Surf Coast

Figure 1: Older Years Age Groups — Forecast Change 2021 - 2041 (%)

Source: Adapted from ABS Census 2021
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Sirovilla Board Members Dec 2023

Paul Jamieson, Brydon King, Kate Kerkin (chair), Michael Hogan (treasurer),
Cynthia Scherer (peputy chair), Simon Serebryanikov, Jessica Connor Kennedy, Shirley Rooney (absent)

Table 1: Older Years Residents 2021

Age

Number Per cent Number Per cent Number  Per cent

65-69 years 15,470 18.1 2,447 197 426 20.7
70-74 years 14,215 16.6 2,181 17.6 377 18.4
75-79 years 9,905 11.6 1,339 10.8 293 143
80-84 years 6,800 8.0 762 6.1 217 10.6
85-89 years 4,070 4.8 447 3.6 109 53
90-94 years 2,128 25 227 18 51 25
95-99 years 591 0.7 66 0.5 1 0.5
100 years + 61 0.1 3 0.0 0 0.0

Source: Adapted from ABS Census 2021

e Surf Coast: 31 women or 71.2% of
women aged 65+ who are renting (this is
the third highest percent in the State); 12
men or 53.5% of men aged 65+ who are
renting

¢ Golden Plains: 10 women or 82.7% of
women aged 65+ who are renting (this is
the highest per cent in Victoria)
(Note: financial hardship is defined as:
persons with 5322 left each week after
paying rent).

The role of Sirovilla continues to become even
more important every year as these statistics
continue or worsen.

The Sirovilla model is an increasingly needed
housing model for older residents living in the
G21 Region. As more opportunities present

to expand Sirovilla services across the G21
community | am very proud to leave Sirovilla at
this point in our history where we are well set up
to respond to these opportunities to grow.

| sincerely thank everyone at Sirovilla for the
time that | have had on the board. | have learned
so much from you all, and | have enjoyed every
moment. All the best for the future!

Dr Kate Kerkin
Chair Sirovilla 2022-2024

MANAGER'S

REPORT

Australia, including the Geelong region, is
experiencing an affordable housing crisis.
The crisis is impacting a number of
vulnerable cohorts in our community.

For over fifty years, Sirovilla has sought to
provide safe, secure and affordable housing
for one of these vulnerable cohorts —
independent, low- income seniors.

We continue to raise our profile and
reputation with a team of people that are
committed to our mission and purpose. Our
Chair, Kate Kerkin has been instrumental

in recruiting Board members to ensure

the ongoing effectiveness of the Board.

Her leadership and guidance foster an
environment for robust conversations with
the residents at the centre of the decision-
making process.

Sirovilla continues to operate as a for
purpose not-for-profit and we are proud of
the unique rental model. We have finished
the year with over 160 people on our
register of interest and look forward to the
opportunity to help more locals remain in
their local community.

Thank you to the Sirovilla Operations team
and our trusted contractors for the work
they do, the commitment to fulfil our
purpose and for the thoughtful, disciplined
and professional approach. Thabo Bergman,
Amanda Stewart, Sarah Gilding and Jeannie
Ford have a strong sense of community and
have positively impacted our culture. | would
like to particularly acknowledge Broden
Gilding, Terry Mills, Jason Akarana, Bernie
Stokes and Tom Stokes for attending to our
grounds and maintenance, unit upgrades and
all the relationships they manage, particularly
with residents. We are very fortunate to

have a team of trades people who are highly
skilled with a strong moral compass who are
an absolute pleasure to work with.

Lastly, | would like to acknowledge the
benefits of living at Sirovilla that extend

far beyond housing. We all thrive on
connection, interactions with others and

a sense of belonging. Our village settings
offer residents ways to connect in both
formal and informal ways. Thank you to the
well-established social club at Highton who
volunteer their time to foster the community
spirit, organising various events through the
year. There are also many residents who
have initiated activities across all sites. We
have seen an increased appetite for social
engagement at Anglesea and can see the
benefits of this when we visit the village.
This will take some time to establish at Point
Lonsdale and we are committed to do what
we can to assist, acknowledging the strong
correlation between social contact and
health benefits.

An increase in life expectancy is seeing a

shift in population towards older ages. This
cohort are also facing higher cost of living
pressures. Sirovilla will play an important role
in providing affordable independent living in
safe, secure village settings.

Sirovilla Operations Team
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SIROVILLA INCORPORATED
Statement of Profit or Loss and Other Comprehensive Income

For the Year Ended 30 June 2024 G

SIROVILLA INCORPORATED

Statement of Changes in Equity
For the Year Ended 30 June 2024

Revenue 8 1,363,814 1,278,848

Employee benefits expense (333,526) (268,363)

Occupancy 4 (344,458) (348,885)

Depreciation (324,288) (236,222) 2024

Resident services (8,401) (16,532) Balance at 1 July 2023 11,514,810 17,183,330 28,698,140
Administration (141,623) (182,901) Operating result 206,315 - 206,315
Motor expenses (5,203) (7,478)

Net operating result Balance at 30 June 2024 11,721,124 17,183,330 28,904,455
Other comprehensive income 206,315 218,467 2023

Changes in asset valuation 8(a) ] 12.862.273 Balance at 1 July 2022 11,296,344 4,321,057 15,617,401

Operating result 218,467 - 218,467
Revaluation increment - 12,862,273 12,862,273

SIROVILLA INCORPORATED
Statement of Financial Position

as at 30 June 2024

ASSETS
CURRENT ASSETS SIROVILLA INCORPORATED
Cash and cash equivalents 5 1,027,340 759,335
Trade and other receivables 6 56,870 89,249 itat:hmint OE CZS: I;Ig‘JNS 2024
or the Year cnde une

TOTAL CURRENT ASSETS 1,084,210 848,584
NON-CURRENT ASSETS
Other financial assets 7 1,019,281 1,017,540 CASH FLOWS FROM OPERATING ACTIVITIES:
Property, plant and equipment 8 27,481,462 27,691,218 Receipts from customers 1,179,530 961,939

Payments to suppliers and employees (812,912) (837,287)
TOTAL NON-CURRENT ASSETS

28 28,708 758 Interest received 120,713 112,248

Net cash provided by/(used in) operating activities 13 487,331 236,900
LIABILITIES
CURRENT LIABILITIES CASH FLOWS FROM INVESTING ACTIVITIES:
Trade and other payables 9 58,395 39,632 Purchase of property, plant and equipment (114,530) (749,967)
Borrowings 0 i Sk Net cash provided by/(used in) investing activities
Employee benefits il 19,341 15.815 p yi( ) g (114,530) (749,967)
Ingoing and lease contributions 78,697 95,055

CASH FLOWS FROM FINANCING ACTIVITIES:
TOTAL CURRENT LIABILITIES 156,433 212,986 — —

Proceeds from/(repayment) of ingoing contributions 114,260 37,263
NON'C_URRENT LIABILITIES Net receipts from residents bonds and loans 2,592 10,215
Borrowings 10 i 159,164 Net proceeds from borrowings (221,648) 221,648
Employee benefits H 499 103 Net cash provided by/(used in) financing activities
Ingoing and lease contributions 523,626 486,889 P 4 9 (104,796) 269,126
TOTAL NON-CURRENT LIABILITIES 524.065 646.216 o I )i hand o walents held Py (243,941)

et increase/(decrease) in cash and cash equivalents he . :

TOTAL LIABILITIES
EQUITY
Asset revaluation reserve 17,183,330 17,183,330

Retained eaminis 11,721,125 11,514,810

The accompanying notes form part of these financial statements.
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FINANCIAL
STATEMENT
NOTES

The financial report covers Sirovilla Incorporated as an
individual entity. Sirovilla Incorporated is a not-for-profit
Association, registered and domiciled in Australia.

The principal activities of the Association for the year
ended 30 June 2024 were to provide affordable housing for
independent seniors in connected village communities.

The functional and presentation currency of Sirovilla
Incorporated is Australian dollars.

Comparatives are consistent with prior years, unless
otherwise stated.

1 Basis of Preparation

In the opinion of those charged with Governance the
Association is not a reporting entity since there are unlikely
to exist users of the financial statements who are not able to
command the preparation of reports tailored so as to satisfy
specifically all of their information needs. These special
purpose financial statements have been prepared to meet the

reporting requirements of the Australian Charities and Not-for-

profits Commission Act 2012.

The financial statements have been prepared in accordance
with the recognition and measurement requirements

of the Australian Accounting Standards and Accounting
Interpretations, and the disclosure requirements of AASB 101
Presentation of Financial Statements, AASB 107 Statement
of Cash Flows, AASB 108 Accounting Policies, Changes in
Accounting Estimates and Errors and AASB 1054 Australian
Additional Disclosures.

The financial statements comply with all the recognition
and measurement requirements in Australian Accounting
Standards.

2 Summary of Material Accounting Policies

(a) Revenue and other income

Revenue is generally recognised upon delivery of services
to customers. Interest renue is recognised on a proportional
basis taking into account the interest rates applicable to the
financial assets.

3 Revenue

Rent

Income from ingoing contributions
Gain/(loss) on investments
Energy provided to grid
Interest/dividends received

Other income

SIROVILLA INCORPORATED

Notes to the Financial Statements
For the Year Ended 30 June 2024

Grant income is recognised as the associated activities are
undertaken.

(b) Property, plant and equipment

Each class of property, plant and equipment is carried at cost or
fair value less, where applicable, any accumulated depreciation
and impairment.

Land and buildings are measured using the revaluation model.
Plant and equipment are measured using the cost model.

The depreciation amount of fixed assets is written off over the
useful lives of the assets to the Association commencing

from the time the asset is held ready for use.
(c) Financial assets

All recognised financial assets are subsequently measured in
their entirety at either amortised cost or fair value, depending
on the classification of the financial assets.

Net gains or losses, including any interest or dividend income
are recognised in profit or loss.

(d) Employee benefits

Provision is made for the association's liability for employee
benefits arising from services rendered by employees to the

end of the reporting period. Employee provisions have been
measured at the amounts expected to be paid when the

liability is settled.

1,146,978 979,309
93,881 107,498
1,742 1,825

- 1,903
120,713 112,248
500 76,065

The accompanying notes form part of these financial statements.

13

ANNUAL REPORT
2023-2024

SIROVILLA INCORPORATED

Notes to the Financial Statements
For the Year Ended 30 June 2024

4  Expenditure

Occupancy

Rates 105,410 88,730
Insurance 31,702 25,671
Light and power 128 4,514
Repairs & maintenance 207,218 229,970

Depreciation

Buildings & improvements 304,008 225,484
Furniture & equipment 14,163 4,439
Motor vehicles 6,115 6,299

5 Cash and Cash Equivalents

Cash on hand 361 161
1,026,979 759,174

Bank balances

6 Trade and Other Receivables

Loans to residents for property improvements 932 1,260
Prepayments 45,700 26,341
GST receivable 10,238 61,648

7  Other Financial Assets

Financial assets at fair value
Equities 401,828 364,898
Fixed Securities 617,453 652,642
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SIROVILLA INCORPORATED SIROVILLA INCORPORATED
Notes to the Financial Statements Notes to the Financial Statements
For the Year Ended 30 June 2024 For the Year Ended 30 June 2024

8 Property, Plant and Equipment

(a) Movements in carrying amounts of property, plant and equipment
8 Property, Plant and Equipment

Movement in the carrying amounts for each class of property, plant and equipment between the
beginning and the end of the current financial year:

Land
Highton 12,895,000 12,895,000
Anglesea 3,615,500 3,615,500
Total land 16.510.500 16.510.500
Buildings
Highton 8,355,000 8,355,000 Balance at the
beginning of year 16,510,500 10,239,500 10,816 6,115 924,287 - 27,691,218

Anglieses o S Rl Lt 2l Additions - - 114,531 - - - 114,531
Accumulated depreciation (256,689) - Depreciation

e expense - (256,689)  (14,163) (6,115)  (47,319) (324,286)
Total buildings 9,982,811 10,239,500

Leasehold Improvements

Accumulated depreciation (66,842) (19,523) Balance at the
beginning of year 7,725,000 6,285,072 15,256 12,414 - 277,460 14,315,201
Additions - 83,616 - - 666,350 - 749,966
= . q . Transfers - - - - 277,460 (277,460)
urniture and equipment Depreciation
At cost 155,513 40,982 expense - (205,961) (4,439) (6,299) (19,523) - (236,222)
Motor vehicles Land & buildings were subject to an external revaluation as at 30 June 2023 by Preston Rowe Patterson for the purpose
At cost 41.990 41.990 of financial reporting.
Accumulated depreciation (41,990) (35,875) Trade and Other Payables 2024 2023
Trade and other payables 30,612 12,388
Accruals 743 2,468
Rental bonds 27,040 24,776

The accompanying notes form part of these financial statements.
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SIROVILLA INCORPORATED

Notes to the Financial Statements
For the Year Ended 30 June 2024

CURRENT
Borrowings - 62,484

NON-CURRENT
Borrowings - 159,164

CURRENT
Annual leave 19,341 15,815

NON-CURRENT
Long service leave 439 163

Transactions between related parties are on normal commercial terms and conditions no more favourable than those
available to other parties unless otherwise stated.
Directors provide their expertise on a voluntary basis and are not remunerated for their services.

Reconciliation of net income to net cash provided by operati
Net operating result 206,315 218,467

Cash flows excluded from profit attributable to operating act
Non-cash flows in profit:

- depreciation 324,286 236,222

- ingoing contribution retained (93,881) (107,498)

- market value movement in financal assets (1,741) (2,010)
Changes in assets and liabilities:

- (increase)/decrease in trade and other receivables 32,051 (45,153)

- increase/(decrease) in trade and other payables 16,499 (73,480)

- increase/(decrease) in provisions 3,802 10,352

The accompanying notes form part of these financial statements.
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SIROVILLA INCORPORATED

Committee Declaration
For the Year Ended 30 June 2024

SIROVILLA INC.
A.B.N 41901 391 780
AUDITORS INDEPENDENCE DECLARATION UNDER 60-40 OF THE AUSTRALIAN CHARITIES AND
NOT-FOR-PROFITS COMMISSION ACT 2012 TO THE MANAGEMENT COMMITTEE OF SIROVILLA
INC.

| declare that, to the best of my knowledge and belief, during the year ended 30 June 2024 there have been:

. No contraventions of the auditor independence requirements of the Australian Charities and Not-for-

profits Commission Act 2012 in relation to the audit; and

1. No contraventions of any applicable code of professional conduct in relation to the audit.

Stephen Kirtley
Director

Dated this 3 day of October, 2024

Davidsons Assurance Services Pty Ltd
101 West Fyans Street
Geelong, Victoria 3220
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AUDITOR’S

REPORT

OPINION

We have audited the financial report of Sirovilla
Inc (the association), which comprises the
statement of financial position as at 30 June
2024, the statement of comprehensive income,
the statement of changes in equity and the
statement of cashflows for the year then ended,
and notes to the financial statements, including
a summary of material accounting policies, and
the certification by members of the committee on
the annual statements giving a true and fair view
of the financial position and performance of the
association.

In our opinion, the accompanying financial report
presents fairly, in all material respects, the financial
position of the association as at 30 June 2024 and
its financial performance for the year then ended in
accordance with the accounting policies described
in Note 2 to the financial statements and the
requirements of the Australian Charities and Not-
for-profits Commission Act 2012 (ACNC Act).

BASIS FOR OPINION

We conducted our audit in accordance with
Australian Auditing Standards. Our responsibilities
under those standards are further described in
the Auditor’s Responsibilities for the Audit of the

Financial Report section of our report.

We are independent of the association in
accordance with the ethical requirements of the
Accounting Professional and Ethical Standards
Board’s APES 110: Code of Ethics for Professional

Accountants (the Code) that are relevant to our
audit of the financial report in Australia. We have
also fulfilled our other ethical responsibilities in

accordance with the Code.

We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a

basis for our opinion.

BASIS OF ACCOUNTING AND

RESTRICTION ON DISTRIBUTION

Without modifying our opinion, we draw

attention to Note 1 to the financial report, which
describes the basis of accounting. The financial
report has been prepared for the association for
the purpose of fulfilling the directors’ financial
reporting responsibilities under the ACNC Act.

As a result, the financial report may not be suitable

for another purpose.

OTHER INFORMATION

Those charged with governance are responsible

for the other information. The other information
comprises the information included in the
association's annual report for the year ended 30
June 2024, but does not include the financial report

and our auditor's report thereon.

Our opinion on the financial report does not cover
the other information and accordingly we do not
express any form of assurance conclusion thereon.
In connection with our audit of the financial report,

our responsibility is to read the other information

and, in doing so, consider whether the other
information is materially inconsistent with the
financial report, or our knowledge obtained in
the audit or otherwise appears to be materially
misstated.

If, based on the work we have performed, we
conclude that there is a material misstatement of
this other information, we are required to report
that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF THE COMMITTEE

FOR THE FINANCIAL REPORT

The committee is responsible for the preparation
and fair presentation of the financial report

in accordance with the financial reporting
requirements of the ACNC Act and for such internal
control as the committee determines is necessary
to enable the preparation and fair presentation

of a financial report that is free from material
misstatement, whether due to fraud or error.

In preparing the financial report, the committee
is responsible for assessing the association’s
ability to continue as a going concern, disclosing,
as applicable, matters relating to going concern
and using the going concern basis of accounting
unless the committee either intends to liquidate
the association or to cease operations, or has no
realistic alternative but to do so.
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AUDITOR’S RESPONSIBILITIES FOR

THE AUDIT OF THE FINANCIAL REPORT

Our objectives are to obtain reasonable assurance
about whether the financial report as a whole is
free from material misstatement, whether due to
fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high
level of assurance, but is not a guarantee that an
audit conducted in accordance with the Australian
Auditing Standards will always detect a material
misstatement when it exists.

Misstatements can arise from fraud or error and
are considered material if, individually or in the
aggregate, they could reasonably be expected to
influence the economic decisions of users taken

on the basis of this financial report. A further
description of our responsibilities for the audit of
the financial report is located at the Auditing and
Assurance Standards Board website at: http://www.
auasb.gov.au/Home.aspx. This description forms
part of our auditor's report.

Stephen Kirtley
Director

Dated this 3" day of October, 2024

Davidsons Assurance Services Pty Ltd
101 West Fyans Street
Geelong, Victoria 3220



At Sirovilla, we are incredibly fortunate to have
such a dedicated and multi-skilled Maintenance
Team who not only keep our buildings and
grounds in top shape but also bring warmth and

a sense of care to every interaction with our
residents. Broden, Terry, Jason, Bernie and Tom
—our skilled Maintenance Team—are the unsung
heroes who ensure our village remains a beautiful
and safe place to live.

With over 3.6 hectares of beautifully maintained
grounds and 6,327m? of buildings and structures,
the scale of their responsibility is a significant
achievement. Yet, year after year, our team

rises to the challenge, tackling everything from
small repairs to major maintenance projects

and refurbishments. In the past year alone, they
responded to nearly 500 maintenance requests,
with an impressive 91% of residents reporting
they were satisfied or very satisfied with the
service provided.

Beyond their technical skills, Broden, Terry, Jason,
Bernie and Tom are known for their kindness and
approachability. They have built strong, genuine
relationships with our residents, making each
person feel heard and valued. Whether it's fixing
a leaky tap, tending to the vibrant gardens, or
performing essential building repairs, they go
about their work with a good-natured smile and a
friendly chat.

As a community, we are incredibly grateful for the
dedication, kindness, and skill of our Maintenance
Team. Their hard work ensures that Sirovilla

continues to be not just a place to live, but a place
where residents feel secure, valued, and cared for.

To Broden, Terry, Jason, Bernie and Tom:
Thank you for all that you do.

Your efforts don’t go unnoticed, and you are
truly appreciated by everyone in the Sirovilla
community.

The Sirovilla Employee and Contractors Experience & Engagement survey was conducted in May 2024.
This is a snapshot of the different elements of the Employee Experience Category, that are deemed
the key measures of a positive employee experience. These represent the overall percentage of
respondents who answered all category statements with a positive score.






